CEKIIA I. InnoBaniiiHi 3acaiy CTAHOBJICHHS Ta PO3BUTKY €KOHOMIKH, MiAMPHEMHNUTBA i MADKETHHTY

creativity is recreated again, taking into account the introduced restrictions and using new
opportunities. The same applies to the work of teams, which only need to go through a period of
adaptation in order to return to the previous level of efficiency. Naturally, this requires a systematic
approach in the form of analysis of the employees’ morale and their relationships. Based on this,
various trainings and remote events that contribute to maintaining (or restoring) the team spirit.

As we can see, the main and at first glance rather significant problem associated with the shift in
emphasis towards the economy of limited interaction is a temporary decrease in the productivity of
workers. The reason for this, among other things, is the technical unpreparedness for the maximum
transition of companies to remote work: there is no necessary knowledge, skills and resources for the
momentary transfer of the activities of office employees to online. Is this a reason to completely return
to the way it was before the pandemic? Hardly. Firstly, it has a short-term effect, since in the modern
world, companies very quickly adapt to constantly changing conditions. Having gone through a period
of adaptation to the low touch economy, in the long term, they will be able to reduce costs and
optimize work. The only question that remains is whether companies are really ready to take this step.
Remote working continues to catch on as a viable alternative to the workplace. More than half of
leaders (54 %) now say they plan to make remote work a permanent option for roles that allow it, up
from 43 % in our last survey. Only 26 % of leaders are concerned about losing productivity due to
remote work now, a significant drop from the beginning of the pandemic (63 % in our March survey) —
while 49 % are trying to improve the remote work experience for their people [4].

Thus, there is reason to believe that many companies will not significantly shift the focus back
towards the high touch economy. Including because they have already partially passed the adaptation
period, and it will not be as difficult to move forward as it was at the beginning of the quarantine.
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Himskuranizanisa QisjIbHOCTI IepKaBHUX IHCTUTYLIN y c(epi 3ailHATOCTI HACETICHHSA

[[IBuaka 1 MOBCIOJHA AIKATANI3AIS €KOHOMIKH 1 CYCHUIBCTBA 3YMOBIIIOE MOTPEOY HaIpalo-
BaHHS HOBMX IMIJIXOMIB 10 (hOpMyBaHHS Ta peanizauii Aep:kaBHOI MOJITHKH, TapaHTYBaTH 3aXHUCT
rpoMajJsiH Ta iX A0OpoOYyT B yMOBax LIBHAKOI'O PO3BUTKY HOBITHIX TEXHOJIOTI B yMoOBax riobaii-
3amii. Po3BUTOK IUGPOBUX TEXHOJIOTI HE JUIIE 3MIHIOE CBITOBY €KOHOMIKY 1 CycHmibeTBO [1], a i
TpaHnchopmye cucrtemy mybmiunoro yrnpasmiaas [2—4]. Huui posmmpenns nudposizaiii i cepBicHOT
CIPSIMOBAHOCT1 JIepKaBHUX IOCIYT € 3arajlbHOCBITOBUM TpeHJIOM. Biarak, po30ynoBa cydacHUX
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InnoBaniiiHMii po3BUTOK Ta 0e3MeKa MiANMPUEMCTB B YMOBAX HEOIHAYCTPiaJIbHOIO CYCHJILCTBA

CEPBICHUX JCp)KaBHUX YCTAaHOB B YKpaiHi BUMarae po3poOKH 1HHOBAIIMHUX MeXaHI3MiB IIU(POBOTO
BPSILyBaHHS, CIIPSIMYBaHHS 3yCHJIb HA IT1IBUIIEHHS SIKOCTI AISITBHOCTI IEpKABHUX 1HCTUTYIIIH.

Jimxuranizalis JepKaBHUX TMOCIYT € OJHIEI0 13 MPIOPUTETHUX 3acajl BUPOOICHHS ACpKaBHOL
noJiTuku y cdepi 3aiiHsATOCTI HacenmeHHs. BoHa crpusie Kpamomy po3yMiHHIO Ta €(eKTHBHOMY
3a0e3nevyeHH0 moTped Oe3pobitHux. Humi JlepkaBHa ciyx0a 3aifHATOCTI YKpaiHM y mporeci
HaJaHHS TOCIyr 3 mpodopieHTallii HacelleHHs, opraHizalii mpodeciiiHoro HaBYaHHsA O€3pOOITHHX
TOIIIO 3aCTOCOBYE MIUPOKUHN CIIEKTP HOBITHIX 1H(OpMaIiHHO-KOMYHIKAIITHUX TEXHOJIOT1H, 30Kpema:

AnminictpyBanns Iarepuer-noprany (https://www.dcz.gov.ua/), ne 6e3po0iTHI MOXKYTh ITii-
OpaTu BakaHCIi 32 BU3HAUEHUMH [apaMeTpaMu; IPOUTH TeCTyBaHHS; MEPErisiIaTH KOPUCHI MaTepiaiu
npo BuOip mpodecii, moOynoBy Kap’€pu TOIIO; PO3MICTUTH CBOE pe3ioMe, a poOOTOAaBII — MmiTiOpaTH
pEe3oMe IPETEHICHTIB Ha pOOOTY, CKOPHCTABIIKCH MOIMIYKOBOIO (POPMOIO, OTpUMATH 1H(POPMAIIIFO TIPO
0COOIMBOCTI MiA00PY Ta MPUHOMY Ha POOOTY CIIBPOOITHUKIB TOIIIO.

Benenns «enekrpoHHoi yepru» peectpariiii Hacenenns (https://www.dcz.gov.ua/EReception/#/
appointment), 3a IOMOMOrow SKOI MOXJIMBO 3allMCaTUCh Ha BiJBIAYBaHHS 1O OYIb-SIKOTO IICHTPY
3alHATOCTI.

3anpoBa/KEHHSI CEPBICIB «EJEKTPOHHUIN KaOiHET mIykadya poOOTH» Ta «EeJNEeKTPOHHUU KaOiHeT
po6ortomasis» (https://www.dcz.gov.ua/cabinet).

Opranizaniss npodeciiiHoro HaB4YaHHS 0e3pOOITHUX Y IUCTaHIiiHOMY QopmaTi JTOHIOMOTOI0
KomyHikaropiB SKype, miatropmu aucranuiitnux kypcie Moodle, nakery cepgicie Office 365. Lle
JI03BOJISIE HAJaBaTH IIOCIYTH 3 OpraHizamii mpodeciifHoro HaB4aHHS 4 NepekBamidikarii, 1moo
HaOyTH HOBY IpoQecio UM MiABHIUTH BIACHY KBaTi(iKaIlilo A MOJATBIIOTO MpaIeBIallTyBaHHs
0e3 BiJIBilyBaHHS HABYAJIIBHUX YCTAHOB, 1110 OCOOJIMBO aKTyaJIbHO B YMOBaX KapaHTUHHHX 3aXO/liB.

OTxe, MOXHA 3pOOUTH BHCHOBOK PO IIUPOKE BUKOPUCTAHHS y MpoIeci popMyBaHHs Ta pearti-
3amii JepKaBHOT MOMITHKY y cdepi 3aiHATOCTI HACEIEHHS IMHUPOKOTO CIIEKTPY iH(POpMaIifHO-KOMYHi-
KalliiHUX Ta Ii/PKATAN-TexXHoJorii. [loganpima mimpkuTanizamnis QisiIbHOCTI Aep)KaBHUX IHCTUTYLIN Y
cdepi 3aifHATOCTI HaceleHHs nepeadadae MOCWICHHS (DYHKIIIOHAIBHUX MOKJIMBOCTEH Ta ONTHMI3a-
Iif0 aJMIHBUTPAT IUIIXOM 3aCTOCYBaHHs Cy4aCHHX IHHOBAI[ifHMX MimxoiB i TexHosorii (Big Data,
Blockchain, Mobile ID, xmapHoi iH(ppacTpyKTypH TOIIIO).
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Problems of Investment and Innovative Development of the Enterprise in Modern
Conditions of Management

Active and purposeful investment and innovation activity is the driving force and expression of
the achievement of progressive changes and the formation of the appropriate level of development of
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