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EKOJIOTTYHUM ACIEKT 3ABE3IEYUEHHS
EHEPTETUYHOI BE3IEKHU MIAITPUEMCTBA
Martsiiiuyx H. M.
CximHoeBpoIeHChKIIA HalllOHABHUN YHiBepcHuTeT iMeHi Jleci Ykpainku,
M. JIynpk

B cywyacHWx yMoBax TOCHOJapIOBaHHS €HeprernyHa Oe3reka €
B)KJIMBOIO CKJIAJIOBOKO CUCTEMH €KOHOMIUHOT O€3MEeKH MIANPUEMCTB, aJlKe
3poctaHHs Ae(pIUTHOCTI SHEPrOHOCIIB Ta IX MOCTIHHE MOAOPOKYAHHS
MPHU3BOAATH JIO 3POCTaHHS BUTPAT MiANpueMcTBA. Bcee 1me Bumarae
MTOCUJICHOI YBar JI0 TapaHTyBaHHS €HEPTeTUYHOI OE3MEKH MiAPHEMCTB.

Hes3Bakaroun Ha aKTyaJbHICTh 3a0€3II€UeHHs €HEPreTHYHOl Oe3IeKH
MAIPHEMCTB, cepell TEOPETUKIB 1 MPAKTUKIB Ha CHOTOJHINIHIN JIeHh HeMae
€OHOCTI B TiyMadeHHI 1i cyTHOCTi. IIOHATTS eHepreTwdHOi O€3meKu
MIITPUEMCTBA, HA BIIMIHY BiJl €HEPTeTHYHOI O€3IeKH Iep)KaBH, B3araji He
BH3HAYEHO 3aKOHOAABYO, a NPW BHUAUIEHHI (PYHKIIOHATBHUX CKJIAJIOBHX
E€KOHOMIYHO1 Oe3MeKr MiANMPHUEMCTBA dYacTille 3a BCE HEXTYIOTh
EHEePTeTUIHOI0 OE3MEKOI0 AK CKIIAT0BOIO.

Mixuaponae EneprernuHe ATEHTCTBO BH3HAUAE EHEPTETHYHY Oe3leKy
MIITPUEMCTB K O€3MepepBHICTh €HepromocTadyanHs ado Oe3repepBHICTh
TOCIOAPChKOI AIsTHHOCTI HE3aleKHO Bia repeboiB skuBieHHs. JloBomi
BHUEPITHUM € TPaKTyBaHHS EHEPreTUYHOI Oe3MeKd ITiIIPHEMCTBA,
3amporioHoBaHe T. Haarokoro ta O. AMenpaunbKOI0: «Ilif eHepreTnaHo0
0e3meKo0 MIAMPUEMCTBA BapTO PO3YMITH CTYHiHb 3aXHIIEHOCTI HOro
EHEepronoCTayaHHd BiJ 30BHINIHIX 1 BHYTPIMIHIX 3arpo3 B yMOBaX
HOpPMaJTBHOTO (YHKIIOHYBaHHS 3 YpaxXyBaHHSM NEPCIEKTUBU PO3BUTKY, a
TAaKOX CTYIIHb €Hepro3ade3rneueHHs] MiHIMalbHO HEOOXiTHMX IMOTped B
eHeprii B Haj3BHUaitHii cutyamii» [1, c. 18]. C. Kamiryna, C. llleBuenko,
B. ImiTko BHU3HAYAIOTh EHEPreTHYHY Oe3IMeKy ITIMPHEMCTBA SIK CTaH
3aXUIIEHOCTI €HEPreTHYHOr0 MOTEHIialy MiANMPUEMCTBA BiJl 30BHIIIHIX 1
BHYTpIIIHIX 3arpo3 y pi3HUX Qopmax, 110 3ade3rneuye HOoro craOinbHHMA
PO3BUTOK BIAMOBIAHO JI0 CTATyTHUX 3aBJaHb, a TaKOX 3JaTHICTH JI0
MPOTHUCTOSHHS 1 BIATBOPEHHS HOro OPIrCTPYKTYpH i crarycy [2].
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OpHak MigXiy T0 CHEPreTHYHOi OE3MEeKH IMiANPUEMCTBA SK CTaHy
3a0e3mevyeHHs] Horo HEOOXiJHOI KITBKICTIO EHEPreTHYHUX PEcypciB €
JIelI0 3aCTapiivM i He BpaxoBYeE IIiIed NOCSATHEHHS CTaJOro PO3BUTKY SIK
MiAPUEMCTBA, TaK 1 AepKaBH, aJpke He Oepe 10 yBaru BIUIMB CIIOKUBaHHS
CHEPropecypciB  Ha HABKOJHIIHE CEPENOBHING 1, BIAMOBIAHO, Ha
EKOJIOTIYHY Oe3meky mifnpuemcrBa. CamMe TOMY, OJHUM i3 Ba)KJIMBUX
3aBlaHb  JIGP)KaBM €  TIOUIYK  CIOCOOIB  MOTHUBAIlii  Cy0 €KTIiB
TOCIIO/IapIOBaHHs B HAMpAMKy (OpMyBaHHS CTpaTerii 3a0e3TeueHHs
Oesrieky, a i eKoNoriuHoi, apke HeeEeKTUBHE CIIOKUBAHHS €HEPTeTUYHUX
pPECYpPCiB YUNHUTH 3HAYHUH BIUIMB HA HABKOJIMIIIHE CEPEIOBHILIC Ta 3I0POB S
HaceJIeHHs, 30UTbIIyE eKONOTiYHI IUIaTeXi MIANPHUEMCTB, IO 3HUXKYE
epexTuBHICT X TOCMOAApPCHKOI MISIIBHOCTi, 3MEHIIYE o0csru
THBECTHUIIIMHUX PecypciB, MiBUIILYE COOIBApPTICTh BHPOOJICHOT MPOAYKIIiL,
noripurye ii KOHKYpEeHTOCIIPOMOXKHICTh Ta IMIJK Ha PHHKY.

Exomoriuynuit  acmekr — 3a0e3leueHHs  CHEPreTU4HOl  Oe3rneKku
MiANPUEMCTBA Tlependadae oNTHMalbHe BUKOPHCTAHHS HEBIIHOBIIOBAHUX
9 OOMEKEHHX EHEPreTHYHHX pEecypCiB, 3MEHIICHHS  TEXHOT€HHOTO
HABaHTXEHHS HA TMPHPOJHE CEPEJOBUINE Ta TMOJNIMNIIEHHS HOro
€KOJIOTTYHOI'0 CTaHy TOIIO.

Tomy, Ha HaII TIOTJIAA, CHEPTETHUHY OE3IEKy MIMPUEMCTBA HEOOXITHO
po3rIsiAaTH  SK CTaH TEXHIYHO HaAiHHOro, CTaOUIbHOrO, SKICHOTO,
JIOCTaTHBOT'O Ta EKOJIOTIYHO TPHHHSATHOTO 3a0e3MeueHHs IIiAIPUEMCTBA
BCiMa BHJAaMH €HEprii 3a EKOHOMIYHO BHTITHOIO MiHOM. EKoIoridHo
MIPUHHSTHE CIIOKUBAHHS MiATIPHEMCTBOM €HEPropecypciB MiHIMI3Y€e BIUIHB
Ha SKICTh HaBKOJIHWIIHHOTO CEPENOBHINA, HE HAHOCHUTL TIpsAMi abo
orocepeIKOBaHI 30MTKH JIepKaBi, CIIOKHBavYaM, HACEICHHIO Ta IIEPCOHATY.

OTxe, palioHallbHE BUKOPUCTAHHS €HEPreTHYHHUX PECYPCiB 3yMOBIIOE
JUTA TIATPUEMCTB BUCOKWMU piBeHb eHepreTwdHoi Oesmeku. Kpim Toro,
BimmoBimHI Aii 3 BUKOPUCTaHHS allbTEPHATHBHUX JDKEpENT eHeprii
JO3BOJISATh 3HWU3WUTH HABAHTAXKCHHS Ha TPUPOIHI PECYpCH, CHPUSITHMYTh
MOKPAIECHHIO SKOCTI HAaBKOJMIIHBOTO MPUPOAHOrO cepenoBuiia. Takum
YUHOM, TIOCHJICHHS CHEePreTMYHOi Oe3MeKH MiJNMPHEMCTB 3MIlHIOBATHME
CHEPreTUYHy Ta CeKOJIOTIUHy Oe3meKy JepikaBh, apKe 3MCHIICHHS
CMOXKMBAHHS ~ IMIIOPTHOrO  BHKOIIHOTO  TalliBa  MiINPUEMCTBAMU
3HMXKYBATHME THCK Ha JICP)KaBHUH OFOJKET, 3 SKOT0 BUILIAYYIOTHCS
eHepreTuyHi cyOcHii HaCeNeHHIO Ta KYMYIOTbCS €HEpreTHYHI pecypcH 3a
KOpPZOHOM, a TaKOX MOKPAIIUTh EKOJIOTIYHY CUTYallilo B KpaiHi.
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EKOJIOTTYHA BE3INEKA EKOCUCTEMHMUX IIAITPUEMCTB
MucbkoBenns H.II.
HarmionansHuid yHIBEpCUTET BOAHOTO TOCIIOIAPCTBA Ta
PUPOIOKOPUCTYBaHHS, M.PiBHe

Exonoriuna 6e3rneka IisuTbHOCTI MiANpPUEMCTBA € 6a3ucoM (HOpMYyBaHHS
HOro coIiajibHO BIAMOBIAAJIBHOCTI, apKe MPOAYKIlA EKOCHCTEMHHUX
MIJANPUEMCTB 1Ie OCHOBa 3a0e3TIeUeHHsT HACElIEHHsI SKiCHOI 1 Oe3MeYHOr0
MPOYKIII€I0, 110 € BAXKJIUBOIO JJISl COLIYMY.

Exomoriuna Oe3reka mianprueMCTBa 03HAYaE, M0 HOro (pyHKIIOHYBaHHS
mpssMo  ab0 OMOCEPEAKOBAHO HE NPHU3BOAWTH OO TMOTIPIICHHS SKOCTI
HABKOITUIIIHBOTO MPUPOJHOTO CEPEOBUINA, HE HAHOCUTH 30UTKH JIepKaBi,
CIIOKHMBavaM, HaCeJIeHH!0 Ta mmepconay [1, 309 ].

3Bakaloud Ha TIEPCIEKTUBH BXOMKCHHS B CBITOBHM €KOHOMITHHI
MIPOCTIp, TON-MEHEHKMEHT HAaOUIBII YCHINTHNX YKPATHCHKUX IMiIPUEMCTB
po3yMie HeoOXimHICTH (opMyBaHHS Ta peaiizamii Mojeneil ComiaabHO
BimmoBimanpHO Oi3Hecy Bkpail BaXIMBO MIKITyBaTHCh PO EKOJOTIYHI
HACTIIKA AISITFHOCTI MIANPUEMCTBA, BUPOOJIATH MPOAYKIII0 EKOJIOTIdHO
Oe3meuHy SK U CIIOYKUBAYIB, TaK 1 ISl CYCIIUTBECTBA.

B OCHOBI €KOCHCTEMHOrO MiJPUEMHHIITBA JIGKUTh CKOCHUCTEMHUN
miaxig. EKocHCTeMHMH miXi BHHUK Ha OCHOBI JBOX BaXKIIMIBHX IAPAJIATM:
YIpaBIiHHS eKOCHUCTEMaMHU i YIpaBIiHHS MiAIPHEMCTBAMHA
(rocriomapctBoM). B ympaBmiHHI  eKOCHMCTeMamMH  OCHOBHA  yBara
MIPHUIUTAETECS 30€PEKEHHI0 010 I3MIHINX KOMITOHEHTIB €KOCHUCTEMH, B TOU
Yyac K yBara B YNPaBJIiHHI MiJIPUEMCTBOM CIPSMOBAHA HA 3aJ0BOJICHHS
COIIAVTEHUX 1 EKOHOMIYHHX MOTPe0. B OCHOBI KOHIIETIIIi CTaloro po3BHUTKY,
€KOCHCTEMHUM MiIXi/ CIIUPAETHCS HA BU3HAHHS TOTO, IO B3a€MO3AJICKHICTh
MDK CTaHOM 3J0POB’ s IIOAWHU 1 EKOCUCTEM € JJOCHTH TiICHOIO.

[loHATTA 1 NPUHOMIIM E€KOCHCTEMHOI'O MiAXOAY HE € HOBHUMHU. BoHH
MICTATBCS B PSAL MDKHAPOIHUX JOKYMEHTIB, YroA i KoH(epeHLil, ki Oynu
Y3TOKEH] POTATOM OCTAaHHIX JIEKUTBKOX JECATHIIITh.
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